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The Future of Fire Services in Deep River
WHAT RESIDENTS MIGHT WANT TO KNOW

On Monday, May 28 2018 the Town of Deep River and Canadian Nuclear
Laboratories (CNL) signed a Fire Protection Services Agreement that builds
on the interim agreement that was signed in December 2017.

The Agreement is effective June 1, 2018 and remains in force until March 31,
2021 with an option to extend the agreement or renegotiate it at that time.

This new Agreement bolsters the existing fire service in Deep River and enhances capacity through the expertise and leadership of CNL Fire Operations,
supporting a return to 24/7 coverage in the Deep River fire hall.
At the same time, the Town in partnership with CNL, is moving forward immediately to recruit volunteer firefighters and establish a composite fire department.

This complement of current full-time Deep River firefighters, together with
volunteers, will be trained and provided operational oversight by CNL senior
fire personnel.

• This Agreement supports a return to 24/7 on-duty coverage in the
Deep River fire hall.
Terms and Conditions under the Agreement

• This Agreement is effective June 1, 2018 and remains in force and effect
until March 31, 2021 with the option to extend the agreement or negotiate
a new agreement at that time

• Both parties can terminate this Agreement without cause by giving one
year’s advance written notice to the other party.

For more information on the new Fire Protection Services Agreement,
including responses to a number of Frequently Asked Questions (FAQs),
please visit www.deepriver.ca

HIGHLIGHTS
Fire Protection Services Agreement
Town of Deep River and
Canadian Nuclear Laboratories (CNL)
CNL Responsibilities

• CNL will provide a Fire Chief and Deputy Fire Chief to the Town as well as
a staff complement for the following positions – Fire Prevention Officer,
CNL Officer Firefighters, CNL Firefighters – up to 14,000 person hours per
year
• CNL will provide training services for the Deep River Fire Personnel to
maintain current required qualifications and provide any additional necessary training
• CNL will provide administration and operational oversight of the Deep
River Fire Service
Town Responsibilities

• The Town is responsible for Deep River Fire Personnel, including volunteers
and full-time firefighters
• The Town is responsible for maintaining a fully functional fire hall and
firefighting equipment, together with Personal Protective Equipment for its
firefighters and all support services related to their management
Level of Service

• The following fire services will be provided for Deep River residents and
businesses:
- Fire prevention and education
- Fire suppression and investigations
- Medical assist responses
- Land-based ice and water rescue
- Extrication using manual and heavy hydraulic tools
- Response to hazardous materials leaks and spills

The Corporation of the Town of Deep River
is recruiting:

Volunteer Firefighters

The Town of Deep River is seeking candidates representative of the
diversity of Deep River for multiple positions as Volunteer Firefighters.

Successful candidates must be 18 years of age or older, possess a
minimum Grade 12 (OSSD) education, and possess a valid Class G
driver’s licence with an acceptable driving record. Candidates are
required to obtain a medical note from their general practitioner,
confirming they are fit to perform the duties of a Volunteer Firefighter.
Please visit www.deepriver.ca for a detailed job description.

Qualified applicants are invited to submit a resume along with copies of
any formal education and/or experience/training relevant to the
position no later than Friday, June 29, 2018 at 4:30 p.m. to:
The Corporation of the Town of Deep River
P.O. Box 400
100 Deep River Road
Deep River, ON K0J 1P0
Email: townmail@deepriver.ca

Clearly marked: “Volunteer Firefighter Application”

Thank you for your interest in the Town of Deep River. Only applicants selected for an interview will be contacted. Accessibility accommodations are
available for all parts of the selection process. Applicants must make their
needs known in advance. Information collected will be managed in accordance
with the Municipal Freedom of Information and Protection of Privacy Act.

