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Message From the Chair, Tracy Russell

The Deep River Police Service Board (DRPSB) is responsible for providing
oversight and governance for adequate and effective policing in accordance
with the Police Service Act. The DRPSB consists of three members: Mayor,
Sue D'Eon, Kelly Lapping, who is the Community member of the Board, and
myself - Tracy Russell, Provincial Appointee and Chair of the Board. On
behalf of the DRPSB, it is my pleasure to present the Deep River Police
Service 2021 Annual Report.

First, we find it important to acknowledge that the land on which our community is situated is the
traditional, unceded and unsurrendered territory of the Algonquin Anishnaabe people. We also
recognize the enduring presence of all First Nation, Métis and Inuit peoples on the land on which we
serve.

This document highlights the service members and their many accomplishments throughout the last
year. With gratitude, the DRPSB would like to extend their utmost appreciation to the Deep River
Police Service and the Deep River Police Association, for navigating through the challenges of the
pandemic safely and with professionalism, while continuing to deliver effective emergency services to
the Deep River Community. We would also recognize and thank our new Deep River Police Chief,
Dean Duchrow who was hired in June 2020 and is doing a fantastic job in leading the police service,
and ensuring high performance for community policing and connecting with the community, partners,
and stakeholders. The Board is proud and has full confidence in our Service members to continue
providing excellent and responsive service to the citizens of Deep River.

I know that the DRPSB is looking forward to the continued service delivery that will include providing
adequate and effective policing in accordance with the needs of our diverse community. The DRPSB is
committed to providing excellence in police oversight and governance and we look forward to
continuing our work in Deep River.

Sincerely, Ms. Sue D’Eon, Ms. Tracy Russell (C.ha'ir), Mtc,. Kelly Lapping and
Board Secretary, Mr. Christian Kaiser. (L-R)
Tracy Russell &

Chair, Deep River Police Service
Board
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Message from the Chief, Dean Duchrow

On behalf of the Deep River Police Service, | am
pleased to present the 2021 Annual Report.

I would like to take this opportunity to recognize the continued dedication and
professionalism exhibited by both uniform and civilian members of our Police
Service over the past year.

As we navigate through ongoing effects of the Covid-19 global pandemic, we
continue to adapt to changing demands/pressures on policing including service
delivery while always keeping in mind a focus on the health and well being of
our members as well as members of our community. These challenging times
have not affected our ability to respond to emergency calls for service nor has it
affected our ability to properly and thoroughly conduct criminal investigations.
The Police Service continues to foster existing relationships and build new ones.
Crime prevention initiatives/programs continue to be delivered increasing
public awareness and public education.

Fiscal responsibility is always on the forefront and the Service has continued to
operate within budget calculations.

As we enter another year of Policing the Town of Deep River, I'd like to extend
my sincere appreciation to the Deep River Police Association, The Deep River
Police Services Board, Town Council, our community partners and volunteers for
the support you’ve shown to prove that by working together we can continue to
rank Deep River as the #1 Town to live in Canada!

Dean Duchrow
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Serving Our Community

There were significant changes in 2021 for the Deep River Police Service. The Covid-19 global
pandemic continues to affect all aspects of our lives and how we conduct business. Our Police
Service continued to focus on how to best protect, serve and support our members as well as
members of our community. Contingencies were put in place to manage potential covid
related illnesses while remaining fully operational. New protocols including standing orders
restricting walk-in traffic and managing to reduce the potential of workplace outbreaks were
developed. The DRPS hired an experienced constable to maintain our current complement of
sworn officers. The DRPS continued its tradition of providing adequate and effective policing to
the citizens and visitors of Deep River. In addition to investigating crimes, enforcing traffic and
responding to calls for service we also delivered an assortment of other services that our
residents continue to expect. Examples such as foot patrol, vacant house checks and
commercial property checks to name a few. Overall staffing for 2021 consisted of nine full time
uniform members, a part time uniformed officers, one civilian member, and two special
constables. Our Service continues to provide free criminal record checks to individuals
volunteering in our community.

Our Vision: To provide the highest standards of professionalism in partnership with our
community.

Mission: The Deep River Police Service strives to protect life, including public and private
property under the law and with full respect for human dignity and according to the highest
standards of professional skill, integrity, and accountability.

Core Values:

. Integrity and Loyalty

. Empathy and Fairness

J Impartiality and Transparency

J Respect and Civility

. Courage and Leadership

. Service that is committed to quality policing that is responsive to community needs and

is fiscally responsible.
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Structure of the DRPS

Governance: The Deep River Police Service was formed in conjunction with town’s inception in 1957.
Governance of the DRPS is provided via the three-member Deep River Police Service Board. In
2021, the DRPSB consisted of Chair Ms. Tracy Russell, Mayor Sue D’eon and Ms. Kelly Lapping.
Mr. Christian Kaiser is the Board Secretary. The Board is responsible for the provision of
adequate and effective police services in the municipality.

Administration: Chief of Police Dean Duchrow has primary responsibility for the administration and
operations of the Deep River Police Service. He also provides operational backup and coverage
on occasion.

Administrative assistant Michelle Russell supports the Chief of Police.

Police Services Board

Chief of Police _ Administrative
Assistant

Sergeant Sergeant

A Platoon B Platoon
3 Constables 3 Constables

1 part-time Constable

2 Special Constables
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Member Profiles

Anne Ray was hired with the Toronto Police Service in December 2006. She continued her career
with Toronto as a primary response, community response and criminal investigations officer. In
2014 Anne became a Constable with the Deep River Police Service and currently holds the rank
of Acting Sergeant. She is the Coordinator of Human Trafficking, Major Case Management, DNA,
Sex Offender Registry, and is qualified in administering standardized field sobriety testing, as a
breath technician, scenes of crime, coach, bike trained, violent risk threat assessment, and
VICLAS officer. Anne is well versed and trained with several Ontario Police College accredited
courses and is actively involved in organizing community events as the Vice President for the
Deep River Police Association.

Jessica Brum was a constable with the Ottawa Police since April 2019 and
joined Deep River Police Service in January 2022. Jessica is a sexual assault
response officer (SARO) and is trained in mental health first aid and

standardized field sobriety testing.

Constable Michael Slattery started his policing career with the Nishnawbe Aski Police Service in
2018. While with NAPS Constable Slattery was posted to Kasabonika Lake, Wunnumin Lake and
Kingfisher Lake first nations. While serving with NAPS Constable Slattery was highly engaged
with the community and was focused on building strong relationships between the community
and police. Constable Slattery felt a passion and desire to come back to the Ottawa Valley and
serve his community. In 2020 Constable Slattery was hired by the Deep River Police Service.
Constable Slattery is currently the DRPS Hospital Liaison Officer. In this role Constable Slattery
routinely speaks with hospital staff and management to ensure the safety of staff and patients.
Constable Slattery is passionate about his ongoing service to the community of Deep River.




Deep River Police Service 2021 Annual Report

Member Profiles

In 1985 Andrew Gagne was hired as a Probationary Constable with the Pembroke City
Police Service. He worked his way through the ranks doing various jobs like Community
Service Officer and Court Officer. In 1994, he was assigned to the Criminal Investigation
Branch. He performed as a plain clothes Detective until 1998, when he returned to
Uniform to be an Acting Sergeant. In 2001, he was assigned to run the Courts, when the
new Provincial Court was built in Pembroke. In 2010 he was promoted to the rank of Sgt.
In 2013, the Pembroke Police were amalgamated with the Upper Ottawa Valley OPP. He
joined the OPP and continued as a Patrol Sergeant until 2015, when he was assigned as an
Administrative Sergeant. In 2016, he did an acting Staff Sergeants Position. In February
of 2017, he retired from the Ontario Provincial Police and was offered employment as a
Part-Time First-Class Constable with the Deep River Police. He remained in this role, until
being asked to fill a full time, acting Sergeant’s role. In September of 2021, he started
that role until January 31st, 2022. He has since returned to his role of part-time Patrol
Constable where he continues to serve the people of Deep River. In March of this year,
he celebrates 37 years of policing!

Matthew Barker has spent his entire policing career as a member of the
Deep River Police Service and currently holds the rank of Acting Sergeant.
Along with the duties of a patrol Sergeant, Matt is also responsible for all

in-service training which consists of instructing use of force, firearms and
tasers. Matt ensures officers receive monthly training and provides
updated information on the most recent legislative changes. Matt is also a
gualified breath technician, and an Immediate Action Rapid Deployment
instructor. He is responsible for ordering uniforms, vests, use of force and
vehicle equipment.

Michelle Russell has been the Administrative Assistant for the Deep River Police
for the past 4 years. Michelle previously worked for the Ontario Provincial Police
for 3 7% years in the CDE and ViCLAS departments before moving to Deep River in
2018. Michelle is responsible for receiving and directing inquiries to the Officers
and Chief of Police. Some of her responsibilities include maintaining court files,
court calendars, occurrence files, fingerprinting, fingerprint records, criminal
record checks and vulnerable sector searches. She is also the Freedom of
Information (FOI) Coordinator responsible for completing any requests in
accordance with the Freedom of Information Act. Commissioner of Oaths,
maintaining routine correspondence, preparing and submitting reports and
compiling statistics.




Dave Newell is the Deep River Police Coordinator for the Violent Crime
Linkage Analysis System (ViCLAS) and the Ontario Sex Offender Registry.
Other areas of responsibility are Scenes of Crimes Officer, DNA
collections, Property Management Officer, Major Case Management data
entry, bike patrol and a member of the Renfrew County Situation Table.
Dave has also been involved in a supervisory role as an Acting Sergeant.
Dave was also able to participate in the Provincial Operation, Northern
Spotlight (Human Trafficking Initiative).

In April 2001 Rob Medeiros started his policing career as a general
uniform patrol officer with the DRPS. Rob is a recognized coach
officer and a qualified breathalyzer technician. Rob is certified as a
use of force instructor and firearms instructor. He is certified as a
Glock/Colt C-7/8 weapons/ Smith and Wesson armourer. He was
awarded the OACP award of excellence for traffic safety in 2014 and
is the Traffic Management Officer for the Dept.

Constable Amanda Brela began her policing career with the Deep
River Police in 2009. Since that time Constable Brela has taken a
variety of courses and training including but not limited to, Youth
Officer, Investigative Interviewing, Sexual Assault Investigations
and Domestic Violence Investigations. Constable Brela is currently
the departments Domestic Violence Coordinator and is responsible
for reviewing all Domestic Violence related occurrences.
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Member Profiles

Constable Marek Brela started his policing career with Peel
Regional Police in 2000. He then accepted employment with the
Canadian Armed Forces as a Military Police officer and was posted
to Garrison Petawawa. In 2009, Marek Brela accepted employment
with Deep River Police where he currently holds the rank of
constable. Marek is assigned to front line general patrol and is the
Deep River Police Services Community Service Officer. He has
attended the Ontario Police college and completed a variety of
courses including Investigative interviewing, Fraud investigations
and Youth officer course to name a few.

Special Constables Eric Steeves (L) and Devon
Halfpenny
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Road Safety & Enforcement

Officers on general patrol incorporate enforcement of traffic violations as part of their duties.
We strive to keep our community safe on the roads in town as well as on Highway 17.
Enforcement is subject to many factors including weather, volume of traffic, and officer
availability. Over the course of the year, the majority of HTA charges were related to speeding
violations. Seasonably, summer is the highest enforcement period, a result of better

weather/driving conditions and increased volume of traffic.

Highway Traffic Act Charges

including
Fail to

Trespass to
Property
Act

10
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Reduce Impaired Driving Everywhere

During 2021, the DRPS participated in several Provincial and Federal traffic campaigns such as
the Fall distracted driving campaign as well as the festive R.I.D.E (Reduce Impaired Driving
Everywhere) program. Our Service was once again able to secure a Provincial grant to support
the R.I.D.E. program. See below chart for results:

RIDE (Reduce Impaired Driving Everywhere)

Year | RIDES | Vehicles 3-7-90 day | Impaired/Over | Impaired
checked Suspensions | 80 mgs by drug

-m----

il G S A S GO

ASD- Approved Screening Device

ADLS- Administrative Driver Licence Suspension (90-day Licence Suspension)

There were four traffic initiatives held over warm weather long weekends resulting in

141 motor vehicles being stopped, the majority resulted in charges. 17 cyclists were

stopped also resulting in warnings issued.




Deep River Police Service 2021 Annual Report

Community Patrol and Crime Prevention

By establishing a highly visible presence in the community, the Deep River Police Service strives to
ensure that our residents know that local police officers are available and accessible when needed.
The Deep River Police maintain the ability to respond to incidents and radio calls in a safe and timely
manner.

In addition to vehicle and foot patrols, officers conduct regular checks of downtown commercial
properties, vacant houses, recreational properties, schools during supervised/unsupervised hours,
and highway businesses. During the 2021 cycling season, Deep River Police also conducted bicycle
patrol.

As a means of crime prevention, the Deep River Police engaged in the following activities:

» Monthly Renfrew County situation table meetings
Posted weekly North Renfrew Times articles on crime prevention
Successfully completed violent threat risk assessment training
Presented via zoom to the Deep River senior friendship club on frauds and scams
Conducted Halloween safety presentation at local school
Information shared on the Deep River Police Facebook page during the week of November
7-13% for crime prevention week
Utilized Crime stoppers to receive and follow up on tips
Recognized and posted on Facebook information in support of Gender based violence from
November 25 to December 10 which coincides with International Day for Elimination of
Violence Against Women and World Human Rights Day

Foot Patrol Hours

95.32

- 50.38

Downtown & Outer Areas School Areas (Supervised Hours) Highway, Recreation Facilities &
Schools (Off Hours), Property
Checks

m2020 m2021
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CSO Report

As the challenges of the global pandemic continued in 2021, the Deep River Police Service continued to
serve the community in various ways.

Weekly articles were submitted to the North Renfrew Times (NRT) for publication, providing readers
with information on a variety of topics such as Cyber Security, Child Safety Seats, Winter Driving, Lock it
or Lose it, and Impaired Driving.

The DRPS continued to collaborate with Crime Stoppers and investigate public tips throughout the year.

Officers participated in monthly round table meetings with other agencies of Renfrew County in efforts
to identify at risk individuals within the community.

A presentation was conducted by the courts in March to inform Officers of current cases in the Deep
River area. In addition, they provided updated information on dealing with probationers and parolees
and gave a presentation on Extra Judicial Measures and Sanctions.

Officers took part in violent threat risk assessment (VTRA) online courses, which are aimed to establish
how to best assist a student's behaviour to prevent violence or self-injury.

In April, the second-year report for the Community Safety and Policing grant was submitted to the
Ministry for approval.

RCMP provided DRPS a Counterfeit training package for Canadian and US currency which was used to
inform local businesses on how to detect counterfeit currency.

DRPS gave a tour of the police station to a group of children attending day camp at the Deep River Arena
during the summer. The children were given the opportunity to observe the operation of a Police Cruiser
and speak directly to on duty Officers.

Officers performed bicycle patrols of Deep River focusing on trails, beaches, and walking paths not
generally accessible by vehicle.

In September, Officers took part in decorating smile cookies at the local Tim Hortons. They also
attended the Deep River and District Hospital to donate DRPS water bottles to all the staff as a sign of
appreciation.

The Deep River Police Association held a BBQ outside the police station. A dunk tank was rented to allow
residents to attempt to dunk a Police Officer. Donations were accepted for the North Renfrew Family
Services.

Members of the Deep River Police Service participated in the Police Officer Memorial Run from
Pembroke to Petawawa. The run was approximately 16 km. The purpose was to bring awareness and
recognition to fallen police officers in the line of duty.

13
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CSO Report (con’t)

In October, the Deep River Police conducted a Halloween safety presentation to St Mary’s grade 1-4
students. The presentation focused on Halloween safety topics such as: what to do when a child is lost,
make sure costumes fit property and how to navigate the streets with traffic.

During the week of November 7-13, the Community Service Officer (CSO) for Deep River Police posted
many topics on Facebook in recognition of Crime Prevention month. Topics consisted of fraud,
counterfeit currency and lock it or lose it and were posted on Facebook to educate and inform the
public.

On November 11, members of the Deep River Police, the Deep River Police Association, and other EMS
agencies participated in a local Remembrance Day ceremony. Officers placed a wreath at the cenotaph
and attended the ceremony at the Deep River Legion.

In December, members of the police service participated in the annual Cram the Cruiser event held in
front of the local Valu-Mart. As a result of the event, the food bank received 71 large boxes of food and
several household products and $2,083.90 in donations.

During 2021, the CSO conducted zoom presentations to the Senior Friendship Club on frauds and scams.
These presentations were done in collaboration with a member of the local internet provider and
focused on how to safeguard personal information on computers.

14
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Number Calls for Service (highlighting significant Investigations)

CALLS FOR SERVICE m 2021

OCCURRENCES DISPATCHED (DE) 766 944

OFFICER GENERATED (RM) 2430 3081

LLA

e
R

Threats

Weapons

911 Calls
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Occurences

Mischief

911 Calls
34%

e

Weapons
0%

Threats _—

2% ‘ 1\‘ ’ "

Theft Under _|

2020

Assault Break & Enter
1%
Domestic
— Dispute

Fire
4%
__Fraud
4%
. Impaired
Driving
1%

Landlord Tenant

6%

L Mental Health
Act
11%

$5000 Sl‘fdden Death | Missing Person

2% |
Sexual Assault _|
2%

Public Complaints

3%

Mischief
6%,

911 Calls_\
32%

Threats_/
4%

Theft Under $5000_/

6% Sexual Assault |

2%

2021

Assault Break & Enter

3% 2% _ Domestic Dispute
5%

/

\_Mental Health Act
15%

\
\
\
\
\

S Missing Person

Sudden Death 4%
0%

From January 1%t — December 31%, 2021 there were 2 public

complaints (OIPRD). Neither were determined to be in the best of
public interest to proceed.
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Crime Report

5 Year Comparison — Violent Crime Review: Statistics provided by Statistics Canada Uniform Crim

Reporting (UCR) data
Year Violent Crime Events Clearance Rate
2017 15 100 %
2018 28 100 %
2019 29 91.3%
2020 28 80 %
2021 31 77.4 %

Incidents involving violent crime:

Offence 2017 2018 2019 2020 2021
Homicide 0 0 0] 0 0
Other Offences

Causing Death 0] 0 (0] 0] 0]
Sexual Offences ) ) 10 4 14
Assaults 6 14 10 18 7

Firearm Related

Offences 1 0] 2 1 p)

Robbery 0] 0 (0] 0] 1

Other Offences

Involving 3 9 7 ) ;

Violence/Threat

of Violence

Total: 15 28 29 28 31
Violent Crime: In 2021 there were 31 incidents of violent crime with a clearance rate of 77.4 %

compared to 2020 with 28 incidents of violent crime with an 80 % clearance rate.

17
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Crime Report

5 Year Comparison — Property Crime

Year Property Crime Events Clearance Rate
2017 36 36.1%
2018 40 22.5%
2019 37 16.2 %
2020 36 27.8%
2021 53 18.9 %

Incidents involving property crime:

Offence 2017 2018 2019 2020 2021
Arson 0] 0 0 (0] 0]
Break and Enter 1 4 0] 3 4
Theft 10 17 9 7 14
over/under

S5000

Possession of 1 2 0] 1 0]

Stolen Goods

Fraud 8 8 17 10 21
over/under

S5000

Mischief 16 14 13 16 14
Total: 36 45 39 37 53

Property Crime: In 2021 there were 53 incidents of property crime, an increase of 43.2 %, with a
clearance rate of 18.9 % compared to 2020 with 37 incidents of property crime and a clearance rate of
27.8 %.
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Crime Report

Total Crime Events

Year Total Crime Events Clearance Rate Percentage of Change
2017 Y 57.9 % 12.9%

2018 94 67 % 9%

2019 87 49.4 % -17.6 %

2020 86 53.5% 4.1%

2021 134 53 % -0.5%

Total Crime Events

2019
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Assistance to Victims

Assistance to Victims

A priority of the Deep River Police Service is to ensure support for those who've been
victimized as a result of a crime or tragic event. A vital means of providing support is
through a referral system to address their needs and reduce the potential of re-
victimization.

As a result of Police interaction, individuals and families are directed with appropriate
community-based referrals through collaboration with Victim Services of Renfrew
County, Victim/Witness Assistance Program, the Mental Health Crisis Team and Family
and Children Services.

Through education and awareness, the DRPS provides victims with information
pertaining to safety planning to effectively reduce the risk of being re-victimized.

DRPS provides the community with tips on Crime Prevention Through Environmental
Design (CPTED) by providing strategies to reduce the risk of residents falling victim to
criminal behavior. Suggestions include unobstructed views around their home or
businesses, better lighting, and removing any articles that could benefit the perpetrator
in committing a crime.

The DRPS is an active member of the Domestic Violence Community Coordinating
Committee as well as the Renfrew County Domestic Violence Advisory Committee.

Victim Services of Renfrew County

www.victimservicesrenfrewcounty.ca
Phone: 877-568-5730

Victim/Witness Assistance Program
Phone: 613-732-2035

Family and Children Services
https://www.fcsrenfrew.on.ca
Phone: 613-735-6866

24/7 Mental Health Crisis Line

www.pemreghos.org
Phone: 866-996-0991

Victim
Services
aux victimes

v

T™M/MD

@
F) r @ Family & Children’s Services
A\ of Renfrew County

Together, A Caring Community
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Cost of Policing

Our organization is a cost-effective service, directly accountable at a local level. As a partner in the
town’s financial strategy, we participate in the town’s budgeting process, and are aware of the need
to be fiscally responsible to the residents of Deep River. See below graph for budget comparison.
Revenue for the service is acquired through grants and miscellaneous revenues such as criminal
record checks. Revenues in 2021 included a grant of $22 500 for community policing through the
Ministry of Community Safety and Correctional Services, a grant of $6 872 to enhance regular
Reduce Impaired Driving Everywhere (R.l.D.E) programs and approximately $131 725.00 in revenue
from the criminal record checks. This amount can vary significantly depending on demand. The Deep
River Police continue to provide free criminal record checks for volunteers in Deep River. The
established operating budget for 2021 was $1 467 311.44. The year end result showed an actual
expenditure of $1 480 001.94. A difference of $12 690.50. A review of the budget indicates that
most sections were within the projected allotments. Our budgeting for 2021 remained realistic,
accountable, and provided the means for adequate staffing and resources.

POLICE BUDGET COMPARISON (IN MILLIONS)

budget actual
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Revenue from Criminal Record

Checks/Fingerprints

Monthly Totals 2020

| Month | Bruce Power [Total CRC| CNL _|Total CRC|
Jan | 10621000  559] $171.00] 9

Total Revenue = $124,502.46
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Courses and Training

In 2021, officers attended and successfully completed the following courses:
Standard Field Sobriety Testing — May 2021

Domestic Violence Coordinator — October 2021

Taser Instructor — October 2021

Breath Tech Requalification — Nov 2021

Powercase — November 2021

Violent Threat Risk Assessment (VTRA) — Nov 2021

All officers of the Deep River Police Service completed the following in-service
training courses:

Standard Field Sobriety Testing Refresher

Naloxone Nasal Spray Administration Refresher

Collection of Identifying Information in Certain Circumstances Refresher
IMS 100 — Incident Management System

Officer Authorities and the New Cannabis Legislation

Suspect Apprehension Pursuits Refresher

Missing Persons Act Refresher

Vehicle E-Theft training

Confined Space Safety

Ministry Amendments to Highway Traffic Act and Stunt Driving
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Courses and Training con’t

Ontario Police Video Training Alliance (OPVTA) — Use of force scenarios
Taser X2 CEW familiarization

Reintegration and Return to work

Increasing awareness about the youth cannabis diversion program
Annual firearms/use of force requalification

Taser X2 CEW — Conversion training

Covid-19 Vaccination — Standing Order

Ice water rescue
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PC Medeiros and members of UOV OPP
and Petawawa Garrison MPs at kickoff
to Mega RIDE event.

e
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PC Slattery with students - : X Police officers know the need
of St Ma ry's School. _— for #b donéti?ns never

y. Inspector
Steph Neufeld of the
#U PP and Chief Dean

chrow of the

':\‘T jer
Police Service encourage you
to give if you are able. Be a livt
safer. More info at bloo
“bd

DRPS Community
Appreciation Day

2021 Remembrance Day

PSB Chair Ms. Tracy Russell and Chief Duchrow and members of the Deep River Fire
Department and Renfrew County Paramedics.




